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anding examples
in the brackets
assessed. This

sérew under trainlng.
Lhe term *he" will be read as "sher, etc

Lo (Include In all reports)
Sl L

REARANCE & \BEARING !
,yi,es not only on Parade.
Observe in mess, at games, off duty.

caréless — creates an unfavourable impression.......
Some room for improvement.scsscssssssscssenscensanns
Neat — meets all ordinary requirementS..ccissecanaer
Excellent appearance — stands out among fellowS.ess.

6. ENERGY & PERSISTENCE

Some put very little effort inio their work. Others
may work in tremendous spurts and then wilt - ideal
has well controlled energy and perseverance.

Indifferent — half hearted; loses interest..........
Does only what is required of him...c.cceeannsroaenns
Active. Applies himself dHi?enHy..................
Vigorous, enthusiastic in all he undertakes....oscee

2, MENTAL ALERTNESS

Consider how readily he grasps a situation and is
able to understand what is required.

slow and confused in understanding...
requires more than ordinary explanat ion...ceasecssens
No particular difficulty in understandinge.aseessss-
Exceptionally quick to understand what is required..

sssssasssnmae s

7. ACCURACY & RELIABILITY

Consider how dependable he is, Watch for the "buck
passer", the one with the ready excuse.

Too irresponsible to be entrusted with important
UL iBSessanaccsassnnsasrnaanes
Makes some mistakes — needs to

e checked up

occasionany.......................................{ )
can depend upon him for the performance of all
ordinary du ;esm
can rely upon him to successfullycomplete the

e haiait)

most difficult JobS.ucieaescreenracnannnees

3. POWER OF EXPRESSJOM

Jome men are able to speak in such a way as to hold
attention and communicate ideas clearly and readi ly.
They say what they mean simply and directly. At the
other extreme is the man whose speech i5 slow, hes-
itating and ineffectual.

8. CO-OPERATION
Consider how uell he works with a group. Does he
give whole-hearted support to a common couse.

pifficult to follow — does not make himself clear... Inclined to create trouble...... ersssestesteranerann
rather hesitant and inarticulate...ccsssseacsvnnanes parely puts himself out to help otherS.eesiveiescenss
States what he means ClearTPeisessnnssvsniasssnnaves co-operat ive — willing to help othersiseavec...
Forceful — gets ideas OVer...cesasrenscssccrsionnnss Definitely promotes harmony and good will among ;
. his associateS.secsssssanans e L B R s
4. SELF-CONFIDENCE 9. |NTEREST IN STATION ACTIVITIES
Consider the extent to which he displays confidence Participation or interest in sporis, social,
in his ability to carry things through. recreational and other Station activities.
Timid, self—conscious, easily subdued.:.....;....... Indifferent — keeps to himselfi..cieeioiianannnnaees
Uncertain of himself — lacks force, tries to bluff.. Has very little interest...isicasissaassancnes
sufficient self assurance — does not back down Usually participates in station activities.....vuuts
too easn'fy( ) active In promoting Station activitles......eviennns
Appears so competent that others have conf idence
5. INITIATIVE 10, LEADERSHIP

Consider the extent to which he does the right thing
without being toid.

Has to be told what to do — does not think for
HiMSEYfeessnnssssssasansassusasssssnassnsannnnsanss
rout Ine worker — not much initiativesceesvercanansss
pisplays initiative when the gourse B CIBB i sdansss
Has excellent ideas and does not hesitate to

present them....cacasnnenses

fonsider the extent to which others have confidence
in him and follow his direction.

Does not carry much weight with his fellows....... .e
gccasionally takes the Teadi.oaeairrscsnnnninns 2
Able to provide good leadership..osesscsenaseasacnss
skilful in direcfing others — inspires confidence

cenen ()

and commands respeCiicicsescssssrsnanases

|f assessment |s on Alrcrew under training, this side only will be completed and Assessing officer will si’g,n\beww.
. .,

111 sign at the end of PART || only.

R

Signature

under training, balance of assessment.is to be completed on the reverse side of this form and




PART
(To be completed in addition to PART | for officers and N.C.0.'s other than alrcrew under training) -

l. SE GE 3. ADMINISTRATIVE ABJLITY L
Does he show steady improvement and iy to fit himself Consider the _'e_:xteﬂ-t to which he displays organizing
for greater responsibilities? and supervising ability.
satisfied with present knowledg€..ceesersssesossnnsnes confused in carrying out his work — busy without
improves his knowledge if not %oo much effortscecsisese ACCOMP] ISHMENtaas sssesesassssnsssansnarernerersrns
searches for ways to improve his service knowledge.... poes not organize things ver WeYlasnavansnsnanaces

surpasses others in keeping up to date with his

or%anizes effect ively and gets things done........
service knowledge................-....................{ ) Ou

standing organizer — produces excellent ;
results prom ly_.._'..'..........._...................{ )

2. TRADE_PROFICIENCY . 4, LOYALTY

Consider how proficient he is in the discharge of Consider the extent to which he can be depended upon

his duties. for his loyal support on all occasions.

Inferior — poorly qualified — below standard.ceseesses cannot bank upon him for'whote-—hearted supporteiss.

Moderate — needs more training and experienc.essscses . Usually can count upon his Toyalty.ecesvsanrsnsrass

sat jsfactory — does his work as well as the average... can defimte?{ depend upon his Toyaltyeeeeesssacessl
e superior — knows his work and does it Wellearesessores Always strengthens the nd of those under whom

Except ional - stands out unmistakably in capacity he sewes{ )

and efficiency in performance of his dutieS.coeeaawe. )

State any special gualifications for employment other than that on which engaged:

Any special remarks or observat ions not covered by this assessment :

This assessment ismade from my personal
dge of _the individual concerned.

Station

O i = P e S Rl ol LU R B A e

(D.G. BEKF"HELEAEPA ShESHERYe O

COMMANDING OFFICER'S STATEMENT

When aasessi.n% those other than Aircrew under training, in addition fo the above assessment the following is to be
completed by the Commanding Officer: ;

If not entirely in accord with the above assessment, which may have been made by another officer, the Commanding .
Officer is to submit an additional complete assessment.

Where no‘rei than one assessment on a man is being submitted from a station or unit, this section is to be completed
on one only.

#6 SFIS, Dunnville, Ont. <8 ‘gcpf daie 4
Date

1. | have recently drawn to this man's attention the 3. Having thoroughly examined the Station confidential
weaknesses which have been indicated on this assess— File, Record Card and Conduct sheets, the following
ment and | have made the following suggestions to him ;mgigln » and Conduct Sheet entries are noted as

av

r his improvement: ng‘ een recorded within the last twelve months.
W = (If there is no entry — write,— *none". }

A b il Lo 5

4, If an airman, ¥.C.0. orwarrant officer, do you con—
sider that his personal qualities and the value of
his services fully justify appointment to commission—
ed rankf g

g Ry
2. My recommendation for his promotion is as foltows: . 5. He is qualified”in drill up to and
ﬁCCEh‘!F&th h@*DB]&}’Ed—'NOt Recamnended lnc'luding .-o-..---..---;.i--.---_.....-...

(EnciTcle your recommendation)

#6 SFIS, Dunnville, Ont. - ;2??/7 o //”M -

T e 1o & Tt R

Station ] te

TELEET

(G.E. Nash) liabs 62 fape

‘0Ffice

Remarks or Recommendations by Air officer Commanding (If Required):

R.211 returned to Tnit for proper completion ret/3/44
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lude PART | in all reports.

CONF IDENTIAL PERSONAL ASSESSMENT
INSTRUCTIONS

statements under each headin
assessed inrelation to each "statemen

i ; _ For A.F.H.Q. use only
carefully. consider the person being

» enumerated below. When possible com—

~_pare him with others you can call to mind who represent outstanding exam&'les
: under each heading place a cross L

er the one statement which best describes the person being assessed. This
will prove only as dependable as the assessment is thorough.

in the brackets

Tlaclude PART || for Officers and N.C.0.'s other than Aircrew under training.
Lwhen assessment is on a member of the Women's pivision the term *hen will be read as "shev, etc.

PART
(Include in all reports)

ar: .‘:':’_
|. APPEARANCE & BEARING
Note - this applies not only on Parade.
Observe in mess, at games, off duty.

careless — creates an unfavourable impression.......
Some room for improvement...ceeinseenrascscasacsnnes
Neat -~ meets all ordinary requirementS...icsssssncoss
Excellent appearance — stands out among fellows.....

6. ENERGY & PERSISTENCE

Some put very little effort into their work. Others
may work in tremendous spurts and then wilt - ideal
has well controlled energy and perseverance.

Indifferent — half hearted; loses interest...eceeses
Does only what is required of PNk anasienassnnnansnn
Active. Applies r_nmu_elf_diliqenﬂy..................
Vigorous, enthusiastic in all he undertakes.........

2. MENTAL ALERTNESS

Consider how readily he grasps a situation and is
able to understand what is required.

slow and confused in understanding....cccoesccceece-
gequires more than ordinary explanation..eeeesnaccas
No particular difficulty in understanding......
Exceptionally quick to understand what is required..

7. ACCURACY & RELIABILITY

Consider how dependable he is. Watch for the "buck
. passer”, the one with the ready excuse.

Tgotirresponsih'le to be entrusted with important )
UL ES. s cnssutassassiinamsnpmspavasesnanstssassesns
Makes some mistakes — needs to be checked up
occasiona't'ly.......................................( )
can depend ‘upon him for the performance of all
ordinary duties....ccasuenncnnas TS e R b )
can rely upon him to successfullycomplete the
most difficult joDS.e.esesssrsnsvensonsasnanes

sl

3. POWER OF EXPRESS|ON

Some men are able to speak in such a way as to hold
attention and communicate ideas clearly and readily.
They say what they mean simply and directly. At the
other extreme is the man whose speech is slow, hes-
itating and ineffectual.

pifficult to follow — does not make himself clear...
pather hesitant and inarticulate...ceceeisinenecnnss
States what he means clearlyiissasessasessssransnnes
Forceful — gets ideas OVEr....essscsssssssiraraneces

8. CO-OPERATION
Consider how well he works with a group. Does he
give whole-hearted support to a common cause.

rarely puts himself out to help others......cecvsess
Co-operat ive — willing to help others..........eeees
pefinitely promotes harmony and good will among

his associateS.cecase

Inclined to create trouble...crarscenossnnsannnns { i

4. SELF-CONFIDENCE

Comsider the extent to which he displays confidence
in his ability to carry things through.

Timid, self—conscious, easily subdued......... {
Uncertain of himself — lacks force, tries to bluff..
sufficient self assurance — does not back down ()(]
Appears so combéié;w“c"'tl:wlai others ha\'r:e.conf.idence

too easily...
I R s oness s nes shnasshiamsnsanannasersmansiant )

9. JNTEREST IN STATION ACTIVITIES

Participation or interest in sports, social,
recreational and other Station activities.

Indifferent — keeps to himself.....cceecncnnnnnnenss
Has very little interest..ceccaccenncnssncs

Usually particigqtes in station activities...
Active in promoting Station activities.....ceecranss

5. INITIATIVE
Consider the extent to which he does the right thing
without being told.

Has to be told what to do — does not think for

RIMSET fescocassaasssasvenataspsssssnsnansssnsssans
rout ine worker — not much initiativesecessesassanans
pisplays initiative when the qourse is cleariieaees.
Has excellent ideas and does not hesitate to

present them..iiessssnssasaruennnans (X

10. LEADERSHIP

Consider the extent to which others have confidence
in him and follow his direction.

poes not carry much weight with his fellows..
occasionally takes the lead...veenesrncnnanss
Able to provide %ood Teadership..cocesessnsasancenans
skilful in directing others — inspires confidence

and commands respecl..iciecacassans

asssaEssnasn e

{:/-

Aircrew under training, this side only will be completed and Assessing officer will sign below.

This assessment ismade from my per
knowledge of the individual conc
ST s

ssssaramnnass LR W

Signature and

If other than Aircrew under training, balance of assessment is to be completed on the reverse side’of this form and

assessing officer will sign at the end of PART Il only. .



PART ||
T
(To be completed in addition to PART | for officers and N.C.0.'s other than Alrcrew under training)

SERYVICE KNOWLEDGE 8. ADMINISTRATIVE ABJLITY

Does' ke show steady improvement and try to fit himself
for greater responsibilities?

satis?ied with present knowledgesesecssssnsnssascsnans
Improves his knowledge if not too much effortisecseacs

Consider the extent to which he displays organizing
and supervising ability.

confused in carrying aut his work — busy wihout
a-:_:comp'llslwasnt.........u..................-u---u

searches for ways to Improve his service knowlledge....u
surpasses others in keeping up to date with his
Service KNOW1edge..esrssnsssassssnssssnsssnarsnsseans )

’

()

Does nnt ar$anlze things very wellisesesssanssnnses
Organices effectively and gets things dones...eeees
outstanding arganlzer — produces excellent

results promplly.cecececasassusacassnsnasennancnss

2. TRADE_PROF|C]ENCY . LOYALTY
Consider how proficient he is in lhe discharge of Consider the extent to which he can be depended upon
his duties. for his loyal support.on all occasions.
Inferior — poorly qualified — below standard.......... cannot bank upon him for whole-hearted supportesses
Moderate — needs more training and experience......... Usua1‘l¥ can count upon his Toyalty.seeecacesosssess
sat isfactory — does his work as well as the average... can de Inite1{ depend uﬁan his Toyaltysseessaensansl
Superior — knows his work and does it well.....cceenss Always strengthens the hand of those under whom
Exceptional - stands out unmistakably in capacity he sewes.........................................u()
and efficiency in performance of his dutieseceeecccees{ )
State any special qualifications for employment other than that on which engaged:
Any special remarks or observations not covered by this assessment:
*
This assessment ismade from my personal
knowledge ofy the indiyidual concerned.
#bSATS. RS
Station T
COMMANDING OFFICER'S STATEMENT
When assessing those other tham Aircrew under iraini in addition to the ab t i is t
eiSies T e B o ng, i above assessment the following is to be
If not entirely in accord with the above assessment, which may have been wmade by another officer, the Command ing
Officer is to submit an additional complete assessment.
Vhere aofel than one assessment on a man is being submitted from a station or unit, this section is to be completed
on one only.
1. | have recently drawn to this man's attention the 3. Haying. thoroughly examined the station Confidential
+ weaknesses which have been indicated on this assess- File, Record Card and Conduct Sheets, the foﬂgwgﬂg
ment and | have made the following suggestions to him '109{31!1%' and Conduct Sheet entries are noted as
for his improvement: mwmgl een recorded within the last twelve months,
& M' (If there is no entry — write,~ “none®,)
e
/ &L’Z’T/Lﬂ,ﬂ‘x‘h’e{f Lot -
y%? ;
= RS SUPRNE T B e
Jromir L ‘4
4, If an airsan, ¥.C.0. orwarrant officer, do you con-
sider that his feﬂgoml qualities and the value of
his services fully justify appoiniment to commission~
ed rank?
2. My recommendation for his promotion is as follows: 5. He is qualified in drill up to and

Signature of C ng Officer

including..or

Accelerated »—(O_t:q_i_nary}- pelayed — Not Recommended
(Encircle your recommendation) y7

2Ly

Station

. e

Date

1

=
Remarks or Recommendations by Air officer Commanding (If Required):
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